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Work and Residence Permits in Turkey 

In the light of the recent developments in Russia and Ukraine, we have come accross companies that are 
willing to relocate their employees and/or freelancers, together with their immediate families, due to 
the current and expected difficulties and restrictions. In this respect, Turkey, as a neighbouring country, 
is considered as the most feasible option for such companies as the relocation place. In this respect, we 
would like to kindly note the following to parties which consider such relocation option for their 
employees: 
 

- If there is no presence in Turkey already, establishing a NewCo can be considered, or 
alternatively, a business partner in Turkey could be determined with which a service agreement 
may be entered into.   
 

- Residence permit and work permit, which are mandatory to lawfully work in Turkey, can be 
properly acquired using one of two methods: 

Method 1, In-country Application: (i) Arrival in Turkey with a tourist visa; (ii) Application for a residence 

permit; (iii) Application for a work permit.  

Method 2, Out-of-country Application: (i) Application for a work visa via the Turkish Embassy or 

Consulate, competent in the location that the employee lives in; (ii) Application to the Ministry of Labor 

and Social Security (the ‘Ministry’) within 10 days after application to the Turkish Embassy or Consulate; 

(iii) Once the work permit is issued, the Ministry sends permit to the employer; (iv) the employee 

receives his work visa affixed to his/her passport from the Turkish Embassy or Consulate.  

For both Methods 1 and 2, there are requirements with which the employer should meet and such 

should be observed before initiating the process. Moreover, even if Method 1 is preferred in order to 

start the relocation immediately, certain documents are still required to be obtained before arriving 

Turkey. Finally, there are also certain exemptions applied for work permits, which should be observed 

carefully before determining a strict roadmap.  

 


